
 

United We Bargain, Divided We Beg. 
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Randy Henry 

David Smith 

Lonnie Washington 

Keith Evans 

Bill Riggs 

Scott Matthews 

Ricky Hargett 

John Bankston 

Roger Morris 

Charlie Scott 

Richard Hayes 

Bud Evans 

Joe White 
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Winston Alderson  Michael W. Owens 

Paul J Bennett  Paul M. Owens 

Andy Brown  Bradley S Risinger 

David Caldwell  Toby Roshto 

James L Cates  Jeff F Savage III 

Kenneth V. Clemons  Willis Stevens III 

Aaron M Fogle  Kyle R Welch 

Carroll E Gadberry III  Billy R Woolsey 

Mark Lunsford   
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Total contributions from employees = $55,649.36 
Corporate contributions = $46,624.00 
Total contributions = $102,273.31 
 
It was quoted from a reliable source that this year’s giving was  
“OUTSTANDING . . .BEST EVER. . . “ 
 
Whether it was the 4-wheeler or soft hearts that made it happen, it really doesn't matter. 
More people in Union County will get help because you gave. 
 
Thank You. 
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A few union members have shown interest in the possibility of pursuing a different 12-hour shift than the current one. 
As one of the representatives in the union I felt it necessary to put some feelers out there to see where the rest of the 
union body stood on this matter. I asked the pumphouse steward/financial secretary to put a letter out to that effect. 

 

After stirring it up for a little while, one thing is clear...a new 12-hour shift for operations isn’t in the immediate future. 
After tossing the idea around it seems that although there is some interest in pursuing it, there is not enough support at 
this point. The union leadership doesn’t feel that it is beneficial at this point to spend our time and your resources on an 
issue that seems weakly supported.  

 

In order for the union to pursue this there would need to be proof of why this would be considerably better for the entire 
union body (or at least the majority) as well as meet Ken Rudder’s criteria outlined in the earlier letter. If someone can 
make available sufficient reason how this would benefit the union body as a whole the committee would be willing to 
listen. Thank you for your patience and understanding. 
 
       —Robert Warbington 

By now most of you should have 
received “a little something extra” 
in the mail. 

 
And, as with every gift I am 
thankful. 

 
Surely this is a dividend of a kind 
heart, good business and a 
successful contract partnership. 
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