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ARTICLE 1
PREAMBLE

This agreement is made and entered into by andeeet Lion Oil
Company, hereinafter referred to as the Company,laternational Union
of Operating Engineers (AFL-CIO), Local 381, hesediar referred to as the
Union.

The Company hereby agrees to recognize the Unitimeasxclusive
collective bargaining agent for all hourly emplogesnployed by it at its El
Dorado Refinery, El Dorado, Arkansas, excludinggerary employees,
telephone operators, office clerical, engineeriagspnnel, chemist, guards,
warehouse employees, foremen, supervisors and sdlfeied employees
for the purpose of collective bargaining with respe rates of pay, wages,
hours and conditions of employment.

ARTICLE 2
INTENT AND PURPOSE

The Company and the Union each represent thatthteis intent to
promote cooperation and harmony, to recognize nhirttexrests, to provide
a channel through which information and problemy tma transmitted from
one to the other.

The waiver of any breach or condition of this agnent by either
party shall not constitute a precedent in the gieemforcement of all of the
terms and conditions of the agreement.

ARTICLE 3
MANAGEMENT RIGHTS

The Union expressly recognizes that the Companythmagxclusive
right to exercise the responsibility for and auttyoover the management,
operation and maintenance of the Company's fadlitand in furtherance
thereof, has the right to determine policy affegtithe selection, hiring,
training, promotion, discharge for just cause, drsgipline for just cause of
all employees; to direct the work force and to sicie work; to institute and



enforce reasonable rules of conduct, to assureptires and efficient
operation; to determine what work is to be doneatw to be produced and
by what means; to determine the quality and quanofitvorkmanship and
level of performance; to establish tests for emgéohire and movement; to
determine the size and composition of the workfoitte determine the
allocation and assignment of work to employeegjdtermine the location
of the business, including the establishment of le®ations or departments,
divisions or subdivisions thereof; to arrange for work to be done by other
companies or by other divisions of the Company;sti-contract work
provided it shall be done reasonably and in goath;fdo create, alter,
combine or eliminate any job, position, operatis@rvice or department; to
sell, merge, or discontinue the business or angelibereof. The above
rights of management are not all inclusive, butdate the type of matters or
rights which belong to and are inherent in managgme

All rights, powers and authority are retained bg Company except
as expressly and specifically abridged, delegageainted or modified by
this agreement and applicable law.

ARTICLE 4
SUB-CONTRACTING

The Company shall have the right to sub-contraatkwprovided it
shall be done reasonably and in good faith.

ARTICLE 5
REFINERY CLOSURE OR SALE

If the Company makes a decision to permanenth\seclall or a
substantial part (one which results in a loss &f%2fy more of bargaining
unit jobs) of the El Dorado, Arkansas, Refineryshall notify the Union of
this decision in writing. This written notice shaiform the Union of the
date on which the Refinery or substantial parbisd permanently closed.

The Company shall give advance written noticehaf éxistence of
this agreement to any purchaser or lessee of thedRe with a copy to the
Union, and request any purchaser or lessee tanretarent employees and



to maintain the wages, benefits and conditionsngbleyment embodied in
this agreement. However, this shall not be cosstrto require any
purchaser or lessee to agree to the request, lgiceandirectly.

ARTICLE 6
NONDISCRIMINATION

There shall be no discrimination by the CompantherUnion against
any employee because of membership or non membenshihe Union.
Neither the Company nor the Union shall discrimenagainst any employee
because of race, religion, color, sex, age or natiorigin, or because he is
handicapped, a disabled veteran or a veteran ofVietnam era. No
employee shall be subjected to prejudice or disoation by the Company
because of the action taken by representativefieofUnion in presenting
grievances instituted for such employee under thevigions of this
agreement. The Company shall not discriminate natjaany employee
because of his status as a Union steward or merabeéNorkmen's
Committee.

ARTICLE 7
NOTICES TO THE UNION

The Company shall give written notice in advandemw reasonably
possible to the Union of the following:

1. Layoffs and the names of all bargaining unit empkxs/to be
laid off, and/or who have been laid off.

2. Recalls from layoff and the names of the recalladaining
unit employees.

3. Disciplinary action resulting in sesgion or discharge and the
name(s) of the bargaining unit employee(s) discgai and the
reason for taking such action against the employl@eh shall be



done by giving copies of minutes of the disciplinareeting when
the employee or the Union has requested, in writngppy.

ARTICLE 8
STEWARDS

The Company recognizes the right of the Uniondsighate stewards
from among the Company's bargaining unit employwesided the Union
furnishes a list of the stewards. The stewarddesignated by the Union
may perform the following activities:

1. The investigation of grievances during their norrkvdime;
grievances may be presented during work time orwaork time
to the Company or the designated Company reprdsenten
accordance with the provisions of this agreemenpresented
during working hours, it shall be done at a timeewh1) the
working operations of the Company will not be aféet; (2) the
immediate supervisor of the steward has been adtdind given
permission (which permission shall not be unreasiyna
withheld), and (3) the working time used in preaéon of the
grievance shall not exceed thirty (30) minutes.

2. The transmission of such messages and informatimohwshall
originate with, and are authorized by the Unioniterofficers,
provided such message and information has beenceddto
writing.

3. The Union shall notify the Company in writing ofetmames of
the bargaining unit employees it has designatedstawards.
Conversely, the Company shall notify the Union intiwg of the
names of its designated representative(s) whorstdweards shall
contact for the purposes outlined in this article.



ARTICLE 9
WORKMENS' COMMITTEE

The Union shall create a Workmen’'s Committee coragosf not
more than seven (7) employees. The Union will stilbonthe Company the
names of all members of such committee. Union eficmay serve as
alternates on the Workmen’s Committee providedetherstill a maximum
of seven (7) “recognized” as committee members.

Provided either the Company or the Union has flaedsthe other an
agenda of topics for discussion at least 48 hauexlvance, representatives
of the Company shall meet with the Workmen's Cortemitegularly on the
last Thursday of each month at 2:30 p.m. for theppse of discussing
Union, individual or mutual problems and to resotugestions or disputes
arising under this agreement. Controversies wHmmot involve terms of
application of this agreement may be subjects fecu$sion at any such
meetings provided they were identified as topicshenadvance agenda. On
48 hours notice the Company or the Union may aakrgency meetings.
The party requesting the meeting shall, conculyemiith the request,
furnish to the other party an agenda of topicsed@tnsidered. The Refinery
Manager will meet with authorized Union represewést by appointment at
the Refinery office for the purpose of promoting nagement-employee
relationship.

All members of the Workmen’s Committee shall be pensated at
their current rate of regularly scheduled pay fibthaurs that the member
may be unable to work while attending conferencesneetings that are
scheduled by Company representatives. At the tiotare contract
negotiations are commenced between the Companthardnion, members
of the Union negotiating committee, not to exceexks (7) in number, shall
be excused with pay at their regular rate of payafscheduled shift the
night of the contract negotiating meeting and foy acheduled day shift
hours on the day of the contract negotiating mgetin



ARTICLE 10
DISCHARGE OR DISCIPLINE

Section 1:_Union Representation

At any disciplinary meeting between a represevdadif the Company
and a bargaining unit employee, to impose disa@plinsuspension or
discharge for just cause, the Company shall infeend employee that a
Union representative may be present upon requedt,ifithe employee so
requests, a Union representative must be present.

Section 2:_Just Cause
The Company shall not suspend or discharge anyprmwationary
employee without just cause.

Section 3:_Warning Notice
Disciplinary action in the form of a warning naimay be given.

Section 4:_Suspension Resulting in Overtime

Any employee receiving a disciplinary suspensialhlve charged for
the overtime work that results from such suspenamif the employee had
actually worked the overtime hours.

ARTICLE 11
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1:_Definition of Grievance

For the purpose of this agreement, the term "gnee" means any
dispute between the Company and the Union or betwee Company and
any employee or group of employees within the bang@ unit concerning
the effect, interpretation, application, claim akéch or violation of this
agreement, except for questions of interpretationapplication of the
Sickness Benefits Plan, Article 21, or Other EmpBBenefits, Article 22.

Section 2:_Grievance Procedure
Any such grievance shall be processed in accordamte the
following grievance procedure:




(a)The individual employee or group of employees orUaion
representative shall within eight (8) calendar dayfs the
occurrence giving rise to the grievance make a ¢aimporally to
the immediate supervisor of the work group in whioh grievance
occurred. The employee must identify this as argategrievance
issue. The immediate supervisor, as a represeatati the
Company, shall discuss the grievance with the iddad employee
or group of employees or Union representative, tardsupervisor
will have up to seven (7) calendar days to respond.

(b)If the grievance is not satisfactorily adjusted thye immediate
supervisor, it shall be referred to the Workmen@mminittee. At
this point, a Workmen’s Committee representativey megjuest a
meeting with the supervisor, the department manael grievant
in order to gather all the facts leading to theegpince. All
attempts will be made at this step to resolve tiegnce.

(c)If the grievance is not resolved at step (b) arel Workmen'’s
Committee feels that the grievance or dispute hasitmthe
grievance shall be reduced to writing in duplicatighed by the
employee or employees and the Union’s represertaivd the
Workmen’s Committee shall submit it within ten (1€alendar
days, following the immediate supervisor's answerthe oral
complaint to the manager of the Human Resourcesirepnt, or
the designated departmental representative.

(d)The Manager of the Human Resources Departmentrsieall with
a representative of the Workmen’s Committee witeim(10)
calendar days of receipt of the written grievamceeziew the facts
of the grievance. Within ten (10) calendar daythf meeting the
Company will render in writing its decision as hetgrievance.

Section 3:_Arbitration

If a grievance is not adjusted satisfactorily tlglouthe grievance
procedure, the grievance may be referred to atioitra If the Union or the
Company desires to submit the grievance to arlotrait shall notify the
other party in writing within thirty (30) calenddays following the decision
to the Refinery Manager. Within seven (7) calendi®ys of receipt of that
written notice, a representative of the Company &mibon or, if either



refuses, the other party shall make written appboato Federal Mediation
Conciliation Service (FMCS) to submit a panel ofese arbitrators who live
within five hundred (500) miles of El Dorado, Arlsas, from which the
arbitrator will be selected.

Within fifteen (15) regular workdays of the recegdtthe panel from
the FMCS, a representative of the Company and thierishall strike from
that panel to select an arbitrator. For the fasbitration under this
agreement, the representative of the Union andCtimapany, in that order,
shall each alternately strike one name from thesbpantil six (6) names
have been eliminated and the one person whose remans shall be the
selected arbitrator. Thereafter, the initiatiortleé striking process shall be
done on an alternating basis.

The arbitration will be held in El Dorado, Arkansass soon as
practical after the selection. All costs of ardiion, including the
arbitrator's fee and expenses, shall be sharedledpyathe Company and
the Union. The Company and the Union may each wiiiesses whose
testimony is pertinent to the issues of the casedach shall bear the
expense of its own witnesses.

The arbitration procedure under this agreementl sfallimited to
specifically alleged violations of a particular pon of this agreement with
no more than one (1) grievance to be presented trlatrator at one time.
The power and the authority of an arbitrator selédiereunder shall be
limited to interpreting the agreement based upeneVidence submitted at
the arbitration hearing. The arbitrator shall hageauthority to add to, to
detract from, alter, or amend any provisions ofsthigreement, and a
decision of the arbitrator pursuant to the termghaf contract shall be final
and binding.



ARTICLE 12
PROBATIONARY EMPLOYEES

All employees covered by this agreement who wamedhon or after
May 1, 1985, shall be subject to a probationaryiogeof twenty nine
calendar weeks of work by the particular employee.

During the probationary period, such employeed si@k under the
terms and conditions of this agreement, except tagrwise expressly
provided in this agreement. However, upon sucaessimpletion of the
probationary period, if the Company is satisfiedthwihe employees’
performance, all such employees shall be deemebetdargaining unit
employees covered by the terms of this agreement.

All probationary employees may be discharged durisuch
probationary period, and the Company's action witlspect to such
probationary employees shall not be subject togtievance or arbitration
provisions of this agreement. If hired back witleine hundred and eighty
(180) days, his credited days of work will be athdy were continuous.

ARTICLE 13
QUALIFICATIONS AND SENIORITY

Section 1:_Work Groups and Job Classifications

The work groups and job classifications in thisreggnent are
described and found in Exhibit "A" attached to thgreement which are
incorporated by reference herein as if set forthrdwéor word. The
Company reserves the exclusive right to deternmireenumber of persons
being employed, if any, within any job classificatior work group. There
are two kinds of vacancies to be filled by the Campunder the provisions
of this agreement, which are permanent and tempeearancies.

Section 2:_Permanent Vacancies
A permanent job vacancy is defined as any vacarteghawill last or
Is reasonably projected to last in excess of nir{f@8) consecutive days.




The Company shall fill permanent job vacancies wita qualified senior
employee according to the provisions of this agticl

Section 3:_Temporary Vacancies

(a) A temporary vacancy is defined as a vacanciglwlasts for a
period of time not to exceed ninety (90) conseeutdays and such
temporary vacancies shall not be posted to allongdiaing unit employees
to bid on such vacancies.

(b) Employees in the pool or employees withinWerk Group may
be selected by the Company to fill temporary vanthat occur in the
work group.

(c) The Pool personnel will be separated into thstinct Pools —
Operations and Maintenance.

Operations Pool

While in the pool, employees will be required taltify for a position
in three different work groups within 270 calendays. A maximum
of 60 days will be allowed to achieve gqualificatitor each of the
three work groups. During each 60 day period,eimployee will be
assigned continuously to the same work group irerotd avoid a
disruption to the learning process. Failure taeahqualification in a
work group during a 60 day training period will wdsin being
disqualified from that work group for one year.

The goal is to get pool employees qualified ireéhdifferent work
groups within the 270 day window period from thetedaf hire.

Failure to achieve these three qualifications @20 day time period
may result in termination of employment. Any diadge under this
provision shall be subject to the grievance andration procedure.

Employees will receive pool pay when training. eyhwill receive
Operator D pay if they fill a vacancy, but are get qualified. They
will receive Operator C pay if filling a vacancyrf@perator C and
gualified.

Maintenance Pool

All maintenance jobs will be posted as pool possi within the
maintenance department work groups. Bidders nulseae a 90%
score on the maintenance entry test for that wookig to qualify for
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the open position. The maintenance entry level wé$ consist of

both a written portion and practical applicationtmm. Bidders must
meet this qualification within fourteen (14) dayfstlee bid list being
published. The open position will be awarded mady to the

qualified senior bidder with the most work groumiseity, if any, or

plant seniority if no work group seniority appliegny position not
filled through the job bid procedure will be fillagkternally using the
same qualification criteria.

All maintenance pool employees will be requiredquaalify as an
Apprentice within 60 days of award or hire dateuriBg this initial 60
day training period, the maintenance pool employéereceive the
maintenance pool rate of pay. Once qualificatiams met, the
employee will receive a rate increase and title ngeato the
Apprentice level. Failure to achieve this levethin the 60 day time
period may result in termination of employment.

(d) Except as otherwise set forth in this agregmemporary job
assignments above the entry level by personneliwitie work group will
be filled at the regular rate of pay for that job.

Section 4:_Qualifications

The Company has the right to determine the quoatibns of
employees and its determination of those qualibcat shall be based on the
employee's knowledge, skill, ability and work expece to perform the job
or fill the vacancy. The Company's determinatidmjwalifications shall be
subject to the grievance and arbitration procedutemployees who are
qgualified by such lawful methods and procedures tlas Company
determines to be appropriate to determine the keayd, skill, ability and
work experience of the employee will be awarded johsed on seniority. It
is the intention of the parties of this agreementiow employees to be
assigned to perform jobs for which they are quedifi The Company will
continue its practice of determining qualificatiolos a particular position
using job related criteria as defined in this Agneat. An employee that
receives a score of eighty-five percent (85%), tyingercent (90%) for
maintenance pool, or greater on the criteria usgdthe Company to
determine employee qualifications for a particulposition will be
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considered qualified in that particular portiontbé performance criteria.
Employees will be allowed to pre-qualify for angtiated job vacancies.

Section 5:_Entry Level Jobs

(@) The Company shall determine the qualificatioh&n employee
for entry level jobs or vacancies in accordancd \8Biection 4 of this Article.
The present entry level job in a Work Group is deated by an asterisk in
Exhibit "A" attached to this Agreement and is inmanated by reference
herein as if set forth word for word. Any entryééjob vacancy is available
to any employee through a job bid. If two or momepéyees are qualified
for the available job, the senior employee baset din work group seniority
and secondly on Company seniority, as defined ia Article, will be
awarded the job.

(b) The qualified senior employee for an entryelejob will be
initially assigned to the job for experience andl waceive the rate of pay
for that job upon assignment. The employee wiintlioe entitled to thirty
(30) calendar days of on the job experience béferes required to meet full
qualifications for that job. Should the employe# fo meet qualifications at
that time, he will, at his option, be given an aiddial thirty (30) calendar
days of on the job work experience before he isnagayuired to meet full
gualifications for that job. If the employee faits qualify after the second
attempt, he will be placed in the Operations pow &he vacancy thereby
created will be filled through the job bid proceelur

Section 6:_Jobs Above Entry Level

The Company shall determine qualifications of arpleyee for jobs
above entry level as set forth in Section 4 her@obidder has fourteen (14)
days to become qualified for an above entry lewdl {if he/she is not
already qualified).A vacant job above an entry level job (as defined i
Exhibit "A") within a Work Group will be filled wi the qualified senior
employee within that Work Group who has submittgdabid. If two or
more employees are qualified for the available jii® senior employee
based on Work Group seniority (as defined in thiscke) will be awarded
the job. Open positions in Maintenance above Raal will be filled by
the qualified employee with the most work groupigety. Analyzer jobs
will be filled from within the E&I work group withthe qualified employee
with the most work group seniority.
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(a)Operations
1. If any employee fails to qualify for a job abovergnevel for
which he has placed a job bid, he must wait a minirof
thirty (30) calendar days before he will be allow®dagain
place a job bid to have his qualifications deteedifior a job or
vacancy within that work group.

2. If an employee holding a job above entry levelsféd re-certify
for the job and is disqualified, he must wait a imum of thirty
(30) calendar days before he will be allowed to dmdthe job
for which he failed to re-certify.

3. Should no job bid from anyone within the Work Grobp
received for a job or vacancy above an entry IgMel the job
or vacancy may be filled with a qualified employedn
addition, the Company may assign any bargainingt uni
employee to the job or may hire directly into thod jfrom
outside the bargaining unit. The employee assigmgedhe
Company to fill the job vacancy shall have a minimaof thirty
(30) days of on the job experience before he isired to meet
full qualifications for the job. If he fails to alify, then he will
be returned to his previous job and the vacancy agéin be
available for reposting and/or re-staffing by then@pany.

(b)Maintenance

1. Upon entering the Maintenance pool, an emplayi#dave 60
days to complete the Apprentice level requiremdotsthe
specific work group. Once those qualifications eoenpleted,
he will move into an Apprentice position for the nk@roup.

2. Once the Apprentice level is achieved, thglegee will have
360 calendar days to complete the Senior levelireaents for
the work group. There will be no limit to the nuenbof
attempts to complete the Senior level requiremeitsin this
360 calendar day period. However, if the Apprentieaches
the end of the 360 calendar day period and theoBdavel
requirements have not been completed, at that geanwill
have one more attempt to complete the qualificatieithin the
next 60 calendar days. If the qualifications ao¢ achieved
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within this 60 calendar day period, the employeey nhe
terminated.

3. Once the Senior level qualifications havenbeehieved, no
higher level qualifications will be required.

4. All Senior level job openings will be awardedhe Apprentice
with the highest work group seniority.

5. The Master level skill set is optional andyniee obtained at
any time.

Section 7:_Job Posting

(a) The Company shall, by posting them in writingtbe employee's
bulletin board, notify employees of all availabletrg level and available
above entry level openings. All employees inte@sh those job openings
must complete a job bid sheet in writing and plecappropriate boxes as
designated by the Company within five (5) calerdtays of the job posting.
Any employee who is on Sick Leave or Vacation whgob is posted shall
be permitted to bid by telephone for the job by taoting the Human
Resources department during normal business hddesbid submitted by
telephone shall alter the established requirementstime constraints for
job qualification.

(b) Employees may use a maximum of three (3) ssfak bids
during the five-year period preceding the mostenirjob posting. Job bids
within the employees work group and bids from th@lpwill not be
considered when determining an employee’s numbsuodessful bids.

Section 8:_Disqualification

The Company may disqualify, demote or discharge amployee
who has demonstrated unsatisfactory performanaeilungness or inability
to perform the job based on the job related qualifons and criteria defined
in this Article but any such action must be fortjaguse.

Section 9: Job Bids
All job bids must be in writing signed by the empe on forms
furnished by the Company.
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Section 10._Company and Work Group Seniority

Bargaining unit employees shall have both Lion Odmpany and
Work Group seniority. Lion Oil Company seniorityereinafter referred to
as Company seniority, shall be defined as the wgoatis time of
employment with the Company since May 1, 1985. kKM@roup seniority
shall be defined as commencing to accrue on treeaatvhich an employee
Is permanently assigned by Lion Oil Company to di@aar Work Group.
Those employees, who were employed on May 1, vallehCompany and
Work Group seniority in the order furnished to th&nion
contemporaneously with execution of this Agreemeiihe application of
seniority is described in the following sections.

Section 11:_Promotions and Demaotions

(a) Promotions: When all other qualifications have been met, the
gualified person pursuant to Section 4 hereof, dagson Work Group
seniority followed by Company seniority, will be akded the promotion.

(b) Demotions: When an employee is displaced through no fault of
his own, he must first move to a job in his worloww for which his work
group seniority and qualifications allow, then sedly he may exercise any
work group seniority to displace any junior empleye any work group or
pool in which he had previous seniority providedithgualified to perform
the job of the junior employee who he is displacing

When there is a reduction in the number of emmeyé the
bargaining unit and employees are reduced to tloéspthen the Company
shall allow the demoted employees to qualify foreatry level job in work
groups 1-16 based on their Company seniority. fAlmaber of entry level
jobs available and in which work group those etemel jobs are available
shall be determined by the Company to minimizeugigon of the refinery.

Section 12:_Layoffs and Recalls
(@) The junior employee in the Refinery Pools dase Company
seniority will be the first person laid off in euvetere is a reduction in the
number of employees. The employee with the gre&@empany seniority
shall be the person first recalled provided thasqe:
(1) is qualified to perform the duties of the jobwhich he
would be assigned on recall,
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(2) has worked in the bargaining unit sufficierldng to be
entitled to seniority,
(3) has kept his current address on file with@oenpany, and
(4) continues to be entitled to seniority under tikerms of this
agreement.

(b) If recall is available for any such persdme Company shall so
notify him by certified letter, with a copy of sudktter to the Union,
addressed to him at the address then on file WwghQompany, and he shall
be allowed seven (7) days from the date upon wk&tl letter was mailed
in which to notify the Company in writing of hisslee to return to work. In
the event he delivers such notice, he shall bavallioseven (7) days from
the date of the delivery thereof to report for wgskovided, however, that if
the employee involved is on the date on which heildvatherwise be
required to report for work totally disabled to wphe shall on or before
that date deliver to the Company a statement itingrifrom a physician
stating that he is so disabled. In that eventptred within which he shall
be permitted to return to work shall be extendexty (90) days.

(c) The accrued seniority, both Company and Worku@ of any
employee who has been laid off shall continue tordmognized by the
Company for a period of two (2) years from the dgien which he was laid
off.

Section 13:_Work Group Consolidation

When two or more Work Groups are consolidated, egwployee in
such Work Groups shall have Work Group Senioritythe consolidated
Work Group equal to the total seniority which hes la@cumulated in all of
the Work Groups consolidated.

Section 14:_Seniority Lists

The Company shall prepare annually a seniority digganized by
Work Groups and furnish the Union with three (3pies of each such
seniority list. The seniority list shall recorcethame and seniority dates of
each employee and the names of the employeeskshéiBted in seniority
order.
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Section 15:_Work Group Seniority

Any employee who has worked in more than one wadug shall
have work group seniority in each work group in ethhe has worked but
the period of time spent in one work group will et counted on his Work
Group seniority in another work group, except asfegh in Section 13
above.

Section 16:_Outside Assignments

Any employee, after having established senioritgtarrthe provisions
of this agreement, who accepts a job outside tihgabang unit but within
Lion Oil Company, shall continue to accrue semyofir a period not to
exceed ninety (90) days. If the employee contimmaking past ninety (90)
days, he shall forfeit his seniority in the bargagnunit on the ninety-first
(91st) day. Any employee who is temporarily ass@jito a non-bargaining
unit position will be eligible for overtime on hingr regular job only as a last
resort. Temporary job assignments in Maintenanck bé eligible for
overtime and pager duty on the employee’s regolaoply as a last resort.

Section 17:_Sickness or Accident

If an employee who has established seniority (cetepl probationary
period) is unable to work due to an occupationakas-occupational injury
or illness, he shall continue to accrue plant g@gicand work group
seniority in the work group he was last regularypéoyed for up to twenty-
four (24) months from the last day he/she workdee Tompany retains the
right to extend the above noted time limit for teake of providing a
reasonable accommodation under applicable stdezleral law.

The Company has the right to determine the quatihas of
employees returning to work after one (1) year lodesace as outlined in
other sections of the agreement. If the employeeildhbecome employed
elsewhere during this time off from work, his/hen®rity and employment
with the Company shall be terminated when he ascgpth employment.

When an employee returns from sick leave, employedl be
displaced to their previous jobs unless such digmleent would be unduly
disruptive in job movement. If excessive job moeain results, the
Demotions provision of Section 11(b) will applyath displaced employees.
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Section 18:_Probationary Employees

Neither Company nor Work Group seniority shall aecrto
probationary employees during their probationaryigoe However, upon
successful completion of the probationary periogniarity shall be
calculated from their most recent date of hire.

Section 19:_Loss of Company and Work Group Setyiori

Both Company and Work Group seniority shall be fostany of the
following reasons:

(a) If a period of twenty-four (24) months lapsa&sce employee last
performed work for the Company except by reasoanchuthorized leave of
absence or for reasons set forth in this Article;

(b) Voluntary termination; or
(c) Discharge for just cause.

Section 20:_New Jobs

Any new jobs established by the Company will beaaled to the
gualified senior employee who has bid on the jolol & qualified in
accordance with the job qualification provisionglu§ agreement.

ARTICLE 14
HOURS OF WORK AND OVERTIME

Section 1:_Definition of "Shift Workers" and "D&yorkers"

All work performed by employees covered under tiwns of this
agreement shall be done by "Shift Workers" and "Bé&ykers". The term
"Shift Workers" as used herein shall be deemed eéarmworkers who are
regularly employed for specified rotating shiftsldmave a regular relief job
(Work Groups 1 thru 10). All other employees aibay Workers" (Work
Groups 11 thru 16). “Day Workers” also include gool employees for the
purpose of scheduling vacation.

Section 2:_Hours of Work
(a) The work week shall begin at 6:00 a.m. each Sunday.
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(b) Day Workers: The normal schedule will be fi& consecutive
eight (8) hour days, Monday through Friday, exdbpt the normal schedule
will not include holidays.

(c) Shift Workers on an eight hour schedule: hbanal schedule of
work for shift workers shall be based on the e{@hthour day and forty (40)
hour week.

(d) Shift workers on the twelve hour shift: Thermal schedule of
work for shift workers on the twelve-hour shift #hbhe based on the
Company'’s 2-3-2 schedule for twelve hour shifts.

(e) Employees may swap assigned permanent ghtfign the same
work group and having the same job title, if thepéoyees are in agreement
with the swap and the swap is previously approwethb Company. These
swaps will be limited to one time per year per esgpk from August 1 to
July 31 of each year.

Section 3:_Overtime

Overtime rate shall be one and one-half times hgular rate
including any shift differential and shall be p&udt all work done in excess
of forty (40) hours per week. No employee shall kvovertime without the
approval of his supervisor. Hours not worked, sashbut not limited to
personal leave or sick leave, will not be countsdchaurs worked for the
purpose of determining entitlement to overtimeday of vacation or a day
of funeral leave will count as if worked for therpase of determining
entitlement to overtime.

Section 4: Maintenance Employees Working Duringndlu Period
Maintenance employees working during lunch peslodll be paid for
time worked.

Section 5:_No Reduction of Work Week as ResuDweértime
No employee shall be required to take any timefraffn his regular
work week because of overtime he may have worketthah or any other
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week. If an employee is required to work on hig d#f, he shall not be
forced to take another day off in lieu thereof.

Section 6:_Computation of Overtime

For the purpose of computing overtime under thigla, the exact
working time in minutes shall be accounted for lte hearest one-quarter
hour. The Workmen's Committee shall be furnisheg@caord of overtime
worked each month by the last day of the followmmgnth.

Section 7: _Distribution of Overtime Work

(a) For day workers and shift workers on the elghir schedule,
records will be kept of overtime, and employees b4l called for overtime
work in a manner consistent with the approximateaéglistribution of
overtime within the work groups.

(b) For shift workers working the twelve-hour schedite
equalization of overtime will not be a consideratio determining who is to
be called for overtime workEach department (Maintenance, Operations &
Lab) shall determine how to handle overtime accatits.

Section 8:_Holiday Pay

(a) The following days shall be considered holgldyew Year's Day;
Good Friday; Memorial Day; July Fourth; Labor Dayhanksgiving Day;
day following Thanksgiving Day; Christmas Eve; dldristmas Day. Each
of the above mentioned holidays shall be deemduktpn at 6:00 a.m. the
day of the holiday and end at 6:00 a.m. following holiday.

(b) Each employee who is considered a day worker arfaveorker
on an eight hour shift shall be paid a sum equntale eight hours at his
regular rate of straight time pay with respect acleof the above holidays
on the day observed. Each employee on a daymhdtshift worker on an
eight hour shift who works on one of the above daJs shall be paid, in
addition to the sum mentioned above, at the ratenefand a half times his
regular rate of straight time pay for each hourkedron such holiday.

(c) All shift workers on a twelve hour schedulals be paid a sum
equivalent to eight hours at his regular rate @ight time pay with respect
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to each of the above holidays. Each employee ametvé—hour shift who
works on one of the above holidays shall be paigddition to the holiday
pay mentioned above, at a rate of one and a maéfstihis regular rate of
straight time pay for each hour worked on suchdagli

(d) In order for a day worker or eight (8) hobifsworker to qualify
for holiday pay, he/she must work the last schatiwerk day before and
the first scheduled work day after said holiday.older for a twelve (12)
hour shift worker to qualify for holiday pay, he stwork the last scheduled
work day before the holiday, the scheduled holidag the first scheduled
work day after said holiday.

(e) A day of funeral leave, a day in the hodpdaa day on which an
employee has a surgical procedure performed wiltdresidered as a day
worked in the computation of holiday pay under thibsection. In addition,
any day worker who works non-scheduled hours ireakmvhen he receives
holiday pay will have his holiday hours counted &mavtime worked for the
computation of weekly overtime. Any shift worker an eight (8) hour shift
who works non-scheduled hours in a week when heives holiday pay,
will have his holiday hours worked count toward dinvorked for the
computation of weekly overtime.

Section 9:_Callout

(a) Any employee subject to this agreement cdtbedvork outside of
his regular working hours shall be paid a minimuinfoorr (4) hours. Call-
out pay will not be due any employee that receitveenty-four (24) hours
advance notice of a change on his regular workowg$

(b) Any employee in work groups 11 through 16 tlsatalled for
work outside of his regular working hours and whaorkg past midnight of
the call out day will be permitted to delay his sgled time to report to
work by thirty minutes for each full hour worked spamidnight.
Notwithstanding the delay in reporting to work #graployee will be paid at
his established rate of pay for the time he is jgé&ethto delay his return.
All payments to the employee under this subsectudh be used by the
Company in the calculation of overtime worked.
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(c) Employees shall be assigned to pager duiy atating basis and
will be paid an amount equivalent to one hour efrtihegular hourly rate for
each day they are assigned the pager. In addiheremployees will be paid
an amount equivalent to one hour of their regutaurly rate for every full
weekend they are assigned a pager, which is defsddiday, Saturday and
Sunday. This pager pay is in addition to any ddinae worked due to a
call out. For clarity, an employee receiving pagay for a full weekend will
receive an amount equivalent to four (4) hours whight time pay
irrespective of any time actually worked. Equalaatof overtime will only
be a consideration in crafts where more than ongl®me is on-call at a
time. The Company reserves the right to change 4even (7) day on-call
coverage in the event the Company determines tleakend coverage is
ineffective in covering plant needs.

(d) When an employee is called out within four (4) Isouprior to
his/her shift he/she shall be paid a four (4) healrout in addition to his/her
regularly scheduled hours.

Section 10:_Show-Up Pay

(a) If an employee reports for work as schedul@édoumt having been
previously notified not to report, he shall be givat least four (4) hour's
work, or if no work is available he shall be givareast four (4) hours pay.

(b) An employee shall be deemed to have beerested to work on
his regular schedule unless previously notifiedabyauthorized Company
representative to the contrary.

Section 11:_Injury at Work

All employees who are prevented from working as thsult of a
compensable injury suffered at work shall be paidhie Company for the
balance of the regular scheduled hours for the aaywhich the injury
occurs at the regular rate of pay, provided therynjoccurs after the
employee has actually commenced work at his jolthiatr day.

22



ARTICLE 15
WAGE RATES AND CLASSIFICATIONS

Section 1:_Pay Periods and Wage Rate

The Company shall pay employees within the bamggimnit each
two weeks the amount of wages for the various iflegBons at the wage
rates shown on Exhibit "B" attached hereto and madeart of this
agreement.

Section 2:_Changes in Classification of Work

If any employee is temporarily reduced to anysifasation carrying a
lower rate of pay than his normal classification, reduction in the rate of
pay shall be made.

ARTICLE 16
NO STRIKES OR LOCKOUTS

There shall be no strikes, slow-downs, or worlpgéme of any kind,
including sympathy strikes, nor any other activifyemployees or the Union
designed to curtail or interfere with productiomdathere shall be no
lockouts by the Company because of labor dispusdwden employees or
the Union and the Company. In the event the eng@sythe Union, or the
Company should engage in any activity in violatminthis no strike, no
lockout provision, the injured party shall have ttght to avail itself of
appropriate legal remedy without prior resort ty atep of the Grievance
and Arbitration Procedures.

Any employee disciplined for violation of this pision shall have the
right to have the matter reviewed through the Guee and Arbitration
Procedures as provided herein, but the only questidoe determined shall
be whether the employee actually participated chsuolation. Should it
be determined by the Grievance and Arbitration pdoce that the Company
was in violation of the no lockout provisions ofgtArticle; such affected
employees shall be reinstated and made whole beaafuthe Company
action.
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ARTICLE 17
LEAVES OF ABSENCE

Section 1:_Jury Duty
When a bargaining unit employee is required twesem a jury or

appear for a jury summons, he will be paid at bgutar rate of base pay for
the period during which he is required to be ahdess any amounts of jury
pay received. A day worker or a shift worker oe #ight hour schedule
who is working the day shift and is dismissed friomy duty prior to 12:00
noon, or a shift worker on the eight-hour schedul® is working the
evening shift and is dismissed by 5:00 p.m., ohié svorker on the eight
hour schedule who is working the morning shift asddismissed by
2:00p.m. shall report to work that day. A shiftrker on the twelve-hour
schedule, who is working the day shift and is dss®d from jury duty prior
to noon or is working the graveyard shift and isndssed by 10:00 a.m.,
shall report to work that day. Jury duty is coungs hours worked for the
purpose of determining entitlement to overtime.

Section 2:_Funeral leave

(a) Inthe event of a death in a bargaining amployee’s family, the
employee is eligible for up to three (3) conseautworking days of paid
leave at the employee’s regular rate of straightetipay, provided the
employee attends the funeral. If any of these d@mgsscheduled working
days, he shall be allowed pay for the day or ddydaring his regular
working schedule. The "family” shall be the followi relations: father,
mother, wife, husband, son, daughter, brother, esisigrandfather,
grandmother, great grandmother, great grandfathether-in-law, father-in-
law, grandson, granddaughter, stepfather, stepmostepchildren with
current spouse, son-in-law, daughter-in-law, bnmethdaw, sister-in-law,
grandmother-in-law, and grandfather-in-law. Dagrkers are eligible for
up to four (4) hours of paid funeral leave at thgpkyee’s regular base pay
if the employee is called to serve as a pallbefarea non-family member,
provided the employee attends the funeral in theaciéy of pallbearer.
Funeral leave is counted as hours worked for thppgse of determining
entitlement to overtime.
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(b) There shall be no duplication of payment urttes provision for
any other employee benefits such as but not linteedhcation pay, holiday
pay, or sickness benefits payments.

(c) If to attend the funeral for the deceaseatiet, the employee
travels to a point more than 200 miles from El DiaraArkansas, he shall be
allowed an additional day of leave with pay durinig regular working
schedule when this day is consecutive with othgs dd paid funeral leave.

(d) In the event a death in the family requiraseanployee to leave
work before the end of his scheduled shift, the leyge will be
compensated as if he had worked a full shift tiagt d

Section 3:_Military Leave

The Company will comply with state and federal leagarding time
off from work for service in the military as defuheby applicable law.
Employees being called for active service withrtibtary will be granted a
leave of absence. The employee will be paid byGbmpany the difference
between the amount of military pay received andatm@unt of regular pay
at his/her base rate of pay that he/she would heeeived if he/she had
been working instead of called to active servidde Company will make
up this difference in pay for up to eighty (80) h®wf time missed from
work due to military service in a twelve (12) montime period. The
employee will be required to provide documentatdmis/her military pay
to receive the difference in pay by the Companyilitifdy leave is not
considered as hours worked for the purpose of tzing overtime pay. In
addition, there shall be no duplication of paymender this provision for
any other employee benefits such as but not lintedhcation pay, holiday
or sickness benefits payments. Employees are &géx provide advance
notice of the need for a military leave of abserfcat, all possible.

Section 4:_Union Business

The Company shall grant a leave of absence tomme(s) in order
to engage in any work pertaining to business ofUhen, upon sufficient
notice from the employee and President of the Usmthat the employee's
absence will not cause overtime employment. Thigilpge will not be
extended to more than five at one time.
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It is further provided that the Company shall graheave of absence
to not more than one employee, not to exceed oae whould any such
employee be employed by the International Union aasfull time
representative and such leave shall not be granted than once during any
five-year period.

Section 5:_Personal Business

If an employee desires to be off on personal @ssin(not
emergencies), he may do so, so long as he doedesot to be off work
over one (1) work week and provided that he givees@ompany 24 hours
notice of the general reason to be absent ancetiggh of time he desires to
be absent and provided he has the written permisgitis supervisor to be
absent. Such permission shall be given by thersigoe if such absence
will not cause overtime work or interfere with tlhermal operation and
maintenance of the refinery. Upon completion othsleave, he shall
resume employment on the basis of uninterruptedcser

In case of an emergency the above requiremend dfoRirs notice is
waived, provided the employee notifies the Compasgoon as possible of
his desire to be absent.

Section 6:_Other Leaves of Absence

Leaves of absence may be granted to bargainingemployees only
at the discretion of the Company. The Company male guarantee that
the employee will return to his prior position aiederves the right to fill the
position with a permanent replacement, in the ewvém@in extended leave of
absence which is defined as any leave of absenesadess of thirty (30)
calendar days.

ARTICLE 18
VACATIONS

Section 1Vacation Hours Earned
Bargaining unit employees earn vacation based owpt=ied years of
service with the Company in accordance with thievahg schedule:

YEARS OF SERVICE HOURS OF VACATION
0-1 0
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1-2 40

2-5 80
5-15 120
15-PLUS 160

For day workers or shift workers on an eight-hshift, vacation time
Is paid at the regular base rate of pay, at the oétforty (40) hours per
week. For shift workers on the twelve-hour schedulcation time is paid
at the regular base rate of pay for all hours wacdaken or compensated by
the Company. The vacation year shall begin andasndstablished in the
Vacation Guidelines. Vacation time may not be earrover from one
vacation year to the next. One week or block oftaighree days of an
employee’s vacation may be taken one day at a tidk.other weeks of
vacation must be taken in one (1) week or oneuyll pfock increments and
may not be broken into days.

Section 2:_Selling Vacation Hours

Bargaining unit employees, with prior approval frahe Company,
may, in lieu of taking earned vacation time, “de#ick” a full week or a
block of earned vacation time to the Company duthmy current vacation
year at the employee’s established wage rate wiemeguest is approved.
Day workers may “sell back” only earned vacatiomdiin forty hour
increments and only vacation time in excess offiisetwo weeks of yearly
earned vacation time. Twelve (12) hour shift woskesay “sell back” any or
all full blocks of yearly earned vacation time ixcess of seventy two (72)
hours.

Section 3: Scheduling Vacation Hours

(a) Employees will schedule vacations within wgrkups based on
Company seniority, but maintaining guidelines dsthbd by the Company
with regard to the number of positions that maywaeant at any one time.
The Company shall establish such guidelines withirty (30) days after
execution of this Agreement, which shall remainghme during the term of
this Agreement, except for emergencies and theonade needs of the
Company's operation. In the event an employed®dided vacation is
cancelled by the Company with less than thirty (8@ys notice, the
employee may choose to reschedule his vacatiom @ompensated for the
vacation.
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(b) For day workers and shift workers on an e{@thour schedule,
scheduling of a partial week of vacation may beedby an employee after
all full weeks of vacation have been schedulednolfweek is scheduled in
less than one (1) week increments, then one fulkweay be broken into
increments and moved to any available slot. Thdajnes for scheduling a
partial week of vacation shall be the same as tindegines for scheduling a
full week of vacation and must be done on or beib@ a.m. Thursday of
the week prior to the week in which such vacatisrta be used by the
employee.

(c) Shift workers on the twelve hour schedule vgithedule their
vacation in increments of complete blocks of twy ¢2 three (3) days,
according to their schedule, except that one blufckp to three days may
be scheduled in increments of less than completekb! All vacation must
be scheduled until less than a full day remains.

(d) For all employees: In the event of an emergeanyunused partial
week or block of vacation may be scheduled withregtard to the vacation
guidelines. The Company has the exclusive rightdgtermine what will
qgualify as an emergency situation and such detetmim shall not be
subject to the grievance and arbitration procedure.

ARTICLE 19
PHYSICAL EXAMINATIONS

Section 1:_Examinations
Any physical or psychological examination reqadstby the

Company shall be promptly complied with by all eoydes, provided,
however, the Company shall pay for all such physaal psychological
examinations. The Employer reserves the rightelecs its own medical
examiner or physician. The employee may, if hésfaa injustice has been
done, be examined by a physician or psychiatri$thi® choice at the
employee's expense. If the two physicians or paycsts disagree, they
shall mutually agree on a third physician or psstifsts whose decision
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shall be final and binding. The cost of a thirgyghian or psychiatrists shall
be shared equally between the Company and the ga®lo

Section 2:_Paid Time
When the Company has requested an employee tzdmeireed by a

physician or a psychiatrist, the Company shall {peeyemployee his regular
rate of pay for all regular scheduled time lost whequired to be so
examined. Except for employees off for sicknessprry, when a doctor’s
examination is scheduled by the Company to beginnduhe employee’s
off hours, then he will be paid for two (2) houtsh#s regular rate of pay.
For purposes of this section, a substance abusersng test shall not be
considered a doctor's examination.

ARTICLE 20
MISCELLANEQOUS PROVISIONS

Section 1:_Bulletin Boards

The Company shall place a bulletin board at iimeey which will be
designated as "Local No. 381 Bulletin Board" andlldhe for the use of the
Union for posting any matters of interest affecting business of the Union.
However, nothing may be posted which is detrimetatidhe Company.

Section 2:_Replacement of Clothing
An employee who is required to perform work whigksults in

damage to his clothes or shoes by chemicals otdiguch an extent that
they are no longer suitable for wear, shall, upemishing proof of such
damage, be furnished with suitable replacemenhicigtor be given a cash
replacement allowance. The replacement allowasidte be at fair market
value but it will normally not be less than onethafl the replacement cost
for a work quality item and it could be as muchhesreplacement cost if the
item were new.

Section 3:_Check-off of Union Dues

Upon receipt of written requests by any employetne form set forth
in Exhibit "D" hereto, the Company shall deductnfrdiis pay and remit to
the Union such sum as he shall specify in said astqu All money so

29



deducted by the Company shall be paid to the Unioor before the 15th
day of the calendar month following that for whidbeductions are made.
The Union shall indemnify and save the Company hlegsnagainst any and
all claims, demands, suits or other forms of lipilhat may arise out of or
by reason of any action by the Company under thest®f this section. In
cases where deductions for dues are made in eyréheb Company or in
reliance upon erroneous information furnished k&/Wmion, the Union shall
promptly make refund direct to any employee emtitie such refund and, if
such deductions have not been remitted to the Unlm Company shall
promptly make such refund.

Section 4:_Safety Provisions

The Company shall continue to make reasonableippomg for the
safety and health of its employees at the planinduthe hours of their
employment. Safety devices, apparel and equipmeagonably necessary
to properly protect employees from injury shall peovided by the
Company. No employee shall be required to perfeemnvices that seriously
endanger his physical safety, and his refusal tosaich work shall not
warrant or justify discharge. In all such cases,iramediate conference
between the Company and the Union shall be heldetde the issue in
guestion.

Section 5:_Work by Supervisors

Supervisors, except in emergencies, or for ingtncand training
purposes, will not normally perform work done byrdaning unit
employees, to the extent that it will displace sgbaning unit employee.

Section 6:_Severance Pay

A bargaining unit employee who has been continlyoaisiployed by
the Company for one year shall, if laid off througb fault of his own,
receive a sum equivalent to eighty (80) hours giteime pay at his regular
rate. No person shall receive such severance pag than once in any
twelve (12) month period.

Section 7:_Assignments for Training
Assignments to Work Groups 1 through 9 from thpei@tions Pool
for training purposes will not change the emplaoyedassification, and the
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rate of pay for these assignments will be the eyga® regular rate of pay
as a pool employee. The training under the pronsiof this Section is not
for the purpose of allowing the Company to pre-&ekmployees to fill
permanent jobs and vacancies although experienoedyéhrough training
may be one of the factors considered in fillingnpanent jobs.

Section 8:_Controlled Substance Policy

The employees will be covered by a controlled g&urixe policy. Any
violation of this policy by any employee shall ctige just cause for
immediate termination.

ARTICLE 21
SICKNESS BENEFIT PLAN

The Company shall during the term of this agrednmeaintain in
effect a sickness benefit plan, a copy of whichhpk attached hereto as
Exhibit "C" and incorporated by reference into taggeement. Cost of this
Plan will be borne by the Company without contribngs from the
employee.

ARTICLE 22
OTHER EMPLOYEE BENEFITS

Section 1:_Group Insurance

The Company shall maintain in force during themteof this
agreement a group insurance plan for the regulktifiue bargaining unit
employees of Lion Oil Company. Employees will leguired to contribute
toward monthly costs of these benefit plans.

Section 2:_Modification of Benefits

During the term of this agreement the Company mmdify the
group insurance plan for the regular full-time @anghg unit employees of
the Company including but not limited to coverageoants, deductibles,
prescription drug coverage, and premiums, providied changes are
effective for all group insurance participants.
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Section 3:_Disability

The Company shall during the term of this agrednmeaintain in
effect a Long Term Disability Plan. The maximunverage will be 60% of
the employee's straight time rate on a 40 houmgek basis. Benefits will
commence on the ninety first (91st) day of contusitotal disability and
continue to the maximum age of sixty five (65), jsgbto limitations and
provisions as outlined in the details of the InsgmPolicy. The Company
will pay one-half of the initial premium cost. Amyremium cost changes
during this agreement by the insurance company lvéllpassed on to the
employee.

Section 4:_Retirement Plan

The Company agrees that if, during the term of tgreement, it
places into effect an employee retirement plan teh plan will also be
made available to employees in the bargaining unit.

Section 5:_Prorated Benefits

Accrual of vacation and sickness benefits willgyerated to reflect
any inactive time during which an employee is noeéaly compensated by
the Company.

ARTICLE 23
SEPARABILITY

Any provision of this agreement, which may beudded by a court
of final jurisdiction, to be in conflict with anyefleral, state, or local law,
shall become inoperative to the extent, and duratd such conflict. It is
agreed that in the event of a conflict between @ngvision of this
agreement and such federal, state, or local lae, rémainder of this
agreement shall remain in full force and effect.

The Company and the Union agree to meet promptlyegotiate to
replace any such provision but this shall not bented to re-open this
agreement nor to permit strikes, slow-downs, ok4oat in the event the
parties are unable to agree.
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ARTICLE 24
DURATION OF AGREEMENT

This agreement shall be in full force and effacinf 6:00 a.m. on
August 1, 2011 to and including 6:00 a.m., August2014 and shall
continue from year to year thereafter unless writietice to modify, amend
or terminate this Agreement is served by eithetypapon the other party at
least sixty (60) days prior to the expiration daft¢his agreement.

ARTICLE 25
COMPLETE AGREEMENT

The Company and the Union acknowledge that thisedment
embodies the complete and final understanding eshbly the parties as to
the wages, hours, and all other terms and congitafrthe employment of
all employees covered by this Agreement.

The Union and the Company agree that neither pahgll be
obligated to bargain collectively with the otherridg the term of this
Agreement on any matter pertaining to rates of pagges, hours of
employment or other conditions of employment, ahd Union and the
Company hereby specifically waives any right whithmight otherwise
have to request or demand such bargaining.

The Company shall not enter into any agreemertts g bargaining
unit employees, individually or collectively, whiam any way conflicts with
this agreement.

ARTICLE 26
GENDER

It is agreed and understood wherever there appeaaterence in this
agreement, male or female gender; such referencaspecific sex include
both genders.
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ARTICLE 27
NOTICE

Any notice to the Company provided herein may hbeerg by
depositing same in the U.S. Mall in a sealed empeloegistered, postage
prepaid, and addressed to Lion Oil Company, 100®émcy, EI Dorado,
Arkansas, attention Refinery Manager, and the aotic be given to the
Union may be given by depositing the same in th8. Wiail in a sealed
envelope, registered, postage prepaid and addrésdaternational Union
of Operating Engineers (AFL-CIO), Local No. 381,[Bdrado, Arkansas,
Attn: Recording Secretary.

ARTICLE 28
RENEGOTIATION

This Agreement between the Company and the Unia@y roe
renegotiated in whole or in part at any time by ualitagreement of the
parties.
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IN WITNESS WHEREOF, this Agreement is executed on thiSday of
August, 2011.
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EXHIBIT A

WORK GROUPS AND JOB CLASSIFICATION

The following illustrates the Work Groups and JolasSifications as referred to in the body of this

agreement:
WORK GROUP JOB CLASSIFICATIONS
1. Utilities Boiler fireman
*Operator Assistant #2
2. Pumphouse Pumper
Pumper Assistant #1
* Pumper Assistant
3. Units1,4&11 "A" Operator
Operator
Operator Assistant No. 1
* Operator Assistant No. 2
4., Units5& 14 "A" Operator
Operator
Operator Assistant No. 1
* Operator Assistant No. 2
5. Units 6,7,9,10& 12 "A" Operator
Operator
Operator Assistant No. 1
* Operator Assistant No. 2
6. Asphalt Plant Operator
* Operator Assistant No. 2
7. Asphalt Specialties P.C. Control Tester
P.C. Blender and Compounder
Loader
P.C. Painter and Stenciler
P.C. Barreling Machine Operator
Carton Filler
Lift Operator
* Specialty Asphalt Plant Laborer
8. Waste Management Water & Sludge Management
Systems Controller
* Utilities Mechanic
9. Laboratory Laboratory Technician, 1st Class

*Laboratory Technician, 2nd Class
Senior Janitor (Laboratory)
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10.

11.

13.

14.

15.

16.

17.

18.

19.

20.

* Denotes the entry level Job in each work group.

This Exhibit A effective until January 1, 2012.

Boilermakers

Carpenters

Heavy Equipment Operators

Electricians & Instrument Repairman

Insulators/Painters

Machinists/Mechanics

Pipefitters

Welder

Maintenance Labor

Refinery Pool

Boilermaker, 1st Class
Boilermaker, 2nd Class
* Boilermaker Helper

Carpenter, 1st Class
Carpenter, 2nd Class
* Carpenter Helper

Heavy Equipment Operator, 1st Class
*Heavy Equipment Operator, 2nd Class

Analyzer Technician
Electrician, 1st Class
Instrument Repairmart’' Class
E&l, I Class

E&l, 2 Class

*E&I Helper

Insulator-Painter, 1st Class
Insulator-Painter, 2nd Class
*Insulator-Painter,Helper

Machinist, 1st Class

Machinist, 2nd Class
Mechanic, 1st Class

Mechanic, 2nd Class
*Mechanic Helper

Pipefitter, 1st Class
Pipefitter, 2nd Class
* Pipefitter Helper
Welder, 1st Class
Welder, 2nd Class
*Welder Helper

Dump Truck Driver
*Maintenance Laborer

*Refinery Pool Helper
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EXHIBIT A
WORK GROUPS AND JOB CLASSIFICATION
The following illustrates the Work Groups and JolagSifications as referred to in the
body of this agreement:

WORK GROUP JOB CLASSIFICATIONS

1. Utilities Operator A
Operator B
*Qperator C

2. Pumphouse Operator A
Operator B
* Operator C

3. Units 4,8 & 11 Operator A
Operator B
* Operator C

4. Units 5 & 14 Operator A
Operator B
* Operator C

5. Units 6,9 & 25 Operator A
Operator B
* Operator C

6. Units 7, 10 &12 Operator A
Operator B
* Operator C

7. Asphalt Plant Operator B
* Operator C

8. Waste Management Operator B
* Operator C

9. Laboratory Lab Tech A
Lab Tech B
Lab Tech C
* Lab Tech D
10. Operations Pool * Operations Pool Helper
11. Fixed Equipment Mechanical Specialists
*Pool
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12. Rotating Equipment Millwright Specialists

*Pool

13. Electrical & Instrumentation E&I Specialists
*Pool

14. Mechanical Utility Specialists
*Pool

15. Analyzer Analyzer Specialists

16. Maintenance Pool *Maintenance Pool

* Denotes the entry level job for that work group.

This Exhibit A becomes effective January 1, 2012.
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Exhibit B

Wage Rates
Effective January 2012
5% Overall Average 4% 4%
April 1 Skilled

CLASSIFICATION January 2012 Qualified January 2013 January 2014
Operator A $28.50 $29.20 $30.37 $31.58
Operator B $26.40 $26.70 $27.77 $28.88
Operator C $24.25 $24.55 $25.53 $26.55
Operator D $20.25 $20.25 $21.06 $21.90
Lab Tech A (1 Octane

Tech) $27.20 $27.20 $28.29 $29.42
Lab Tech B $26.70 $26.70 $27.77 $28.88
Lab Tech C $24.25 $24.25 $25.22 $26.23
Lab Tech D $21.41 $21.41 $22.27 $23.16
Operations Pool $18.65 $18.65 $19.40 $20.17
Analyzer $27.80 $28.10 $29.22 $30.39
Master NA $27.09 $28.17 $29.30
Senior NA $26.34 $27.39 $28.49
Tech $25.60 $25.80 $26.83 $27.91
Apprentice $22.12 $22.87 $23.78 S24.74
Maintenance Pool $18.65 $18.65 $19.40 $20.17

Shift workers working the eight hour shift as schedled by the Company are subject to a
shift differential of seventy-five cents ($0.75) pehour for the Evening shift and one dollar
and fifty cents ($1.50) for the morning shift. SHt workers working the twelve hour shift as
scheduled by the Company are subject to shift diffential on one dollar and fifty cents
($1.50) for the graveyard shift. Day workers on déout after regular working hours and
who work 4 or more hours are subject to a shift diferential of one dollar and fifty cents
($1.50) from 10:00pm to 6:00am for all hours workean the callout.
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Exhibit B

8/1/2006 8/1/2007 8/1/2008 8/1/2009 8/1/2010

Classification $/Hour $/Hour $/Hour $/Hour $/Hour
Boiler Fireman 23.00 23.75 24.46 25.19 25.82
Water & Sludge Mgm Sys Controller 22.47 23.20 23.90 24.61 25.23
Utilities Mechanic 21.15 21.83 22.49 23.16 23.74
Pumper 23.00 23.75 24.46 25.19 25.82
Pumper Assistant No. 1 22.18 22.90 23.59 24.30 24.90
Pumper Assistant 21.15 21.83 22.49 23.16 23.74
Operator A 23.87 24.64 25.38 26.14 26.80
Operator 23.06 23.81 24.52 25.26 25.89
Operator Assistant No. 1 22.18 22.90 23.59 24.30 24.90
Operator Assistant No. 2 21.15 21.83 22.49 23.16 23.74
Temporary Operations Helper 17.65 18.22 18.77 19.33 19.81
P.C. Control Tester 22.35 23.07 23.76 24.48 25.09
P.C. Blender and Compounder 21.59 22.29 22.96 23.65 24.24
P.C. Canning Machine Operator 21.59 22.29 22.96 23.65 24.24
Loader 20.77 21.45 22.09 22.75 23.32
P.C. Painter Stenciler 20.47 21.14 21.77 22.42 22.99
P.C. Barrelling Machine Operator 20.10 20.75 21.38 22.02 22.57
Carton Filler 19.79 20.43 21.05 21.68 22.22
Lift Operator 18.92 19.53 20.12 20.72 21.24
Specialty Asphalt Laborer 18.40 19.00 19.57 20.16 20.66
Laboratory Technician, 1st Class 22.35 23.07 23.76 24.48 25.09
Laboratory Technician, 2nd Class 20.63 21.30 21.94 22.59 23.16
Senior Janitor (lab) 18.40 19.00 19.57 20.16 20.66
Boilermaker, 1st Class 22.35 23.07 23.76 24.48 25.09
Boilermaker, 2nd Class 21.15 21.83 22.49 23.16 23.74
Boilermaker Helper 19.79 20.43 21.05 21.68 22.22
Carpenter, 1st Class 22.35 23.07 23.76 24.48 25.09
Carpenter, 2nd Class 21.15 21.83 22.49 23.16 23.74
Carpenter Helper 19.79 20.43 21.05 21.68 22.22
Analyzer Technician 23.43 24.19 24.92 25.67 26.31
Electrician, 1st Class 22.35 23.07 23.76 24.48 25.09
Instrument Repairman, 1st Class 22.35 23.07 23.76 24.48 25.09
E&l, 1st Class 22.35 23.07 23.76 24.48 25.09
E&l, 2nd Class 21.15 21.83 22.49 23.16 23.74
E&I Helper 19.79 20.43 21.05 21.68 22.22
Heavy Equipment Operator, 1st

Class 22.35 23.07 23.76 24.48 25.09
Heavy Equipment Operator, 2nd

Class 21.15 21.83 22.49 23.16 23.74
Insulator-Painter, 1st Class 22.35 23.07 23.76 24.48 25.09
Insulator-Painter, 2nd Class 21.15 21.83 22.49 23.16 23.74
Insulator-Painter Helper 19.79 20.43 21.05 21.68 22.22
Machinist, 1st Class 22.35 23.07 23.76 24.48 25.09
Machinist, 2nd Class 21.15 21.83 22.49 23.16 23.74
Mechanic, 1st Class 22.35 23.07 23.76 24.48 25.09
Mechanic, 2nd Class 21.15 21.83 22.49 23.16 23.74
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Mechanic Helper 19.79

Pipefitter, 1st Class 22.35
Pipefitter, 2nd Class 21.15
Pipefitter Helper 19.79
Welder, 1st Class 22.35
Welder, 2nd Class 21.15
Welder Helper 19.79
Dump Truck Driver 18.74
Maintenance Laborer 17.19
Refinery Pool Helper 16.33

20.43
23.07
21.83
20.43
23.07
21.83
20.43
19.35
17.75
16.86

21.05
23.76
22.49
21.05
23.76
22.49
21.05
19.93
18.28
17.37

21.68
24.48
23.16
21.68
24.48
23.16
21.68
20.53
18.83
17.89

Shift workers working the eight-hour shift as scheduled by the Company are subject to a shift
differential of Seventy-five cents ($0.75) per hour for the Evening Shift and One Dollar and fifty cents

($1.50) for the Morning Shift. Shift workers working the twelve-hour shfit as scheduled by the

22.22
25.09
23.74
22.22
25.09
23.74
22.22
21.04
19.30
18.34

the Company are subject to a shift differential of One dollar and fifty cents ($1.50) for the Graveyard
Shift. Day Workers on callout after regular working hours and who work 4 or more hours are subject

to a shift differential of One Dollar and fifty cents ($1.50) from 10:00 p.m. to 6:00 a.m. for all hours

worked on the callout.

This Exhibit B effective until January 2012.
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EXHIBIT C
NON-OCCUPATIONAL SICKNESS BENEFIT

All regular full-time employees who have completate year of continuous service with

Lion Oil Company shall be eligible for the followgrannual sickness benefit.

Part 1. Sickness Benefit

(A)

(B)

(©)

(D)

(E)

One to two years' service - eighty (80) hoafsabsence from regularly
scheduled work to be paid at one hundred perce@0%) of the
employee's regular base rate of pay.

Two to three years’ service - one hundredys®i60) hours of absence
from regularly scheduled work to be paid at onedned percent (100%)
of the employee’s regular base rate of pay.

Three to four years’ service - one hundredys{(®260) hours of absence
from regularly scheduled work to be paid at onedned percent (100%),
eighty (80) hours of absence from regularly schedlwork to be paid at
eighty percent (80%), forty (40) hours of absencemf regularly
scheduled work to be paid at seventy percent (7@¥)he employee's
regular base rate of pay.

Four to five years’ service - one hundredisi€l60) hours of absence
from regularly scheduled work to be paid at onedned percent (100%),
eighty (80) hours of absence from regularly schedlwork to be paid at
eighty percent (80%), eighty (80) hours of absefwen regularly
scheduled work to be paid at seventy percent (7@#, eighty (80)
hours of absence from regularly scheduled worketpdid at sixty percent
(60%) of the employee's regular base rate of pay.

Five or more years’ service- one hundredys(#60) hours of absence
from regularly scheduled work to be paid at onedned percent (100%),
eighty (80) hours of absence from regularly schedlwork to be paid at
eighty percent (80%), eighty (80) hours of absefwen regularly
scheduled work to be paid at seventy percent (7@%d, two hundred
(200) hours of absence from regularly scheduleckwormbe paid at sixty
percent (60%) of the employee's regular base fgtay
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All bargaining unit employees who were employedtiy Company prior to August 1,
1988, and who complete the one (1) year contingeungce requirement shall be eligible
for the sickness benefit set forth in subpart ().

If an employee has been totally disabled from wimka period of two (2) or more
scheduled work days and was eligible for benefitden the sickness plan at the time
such disability began and furnished proof of suktess and the length thereof, on the
third scheduled work day he/she shall be entittedapplicable benefits set forth in the
schedule above. If the employee has not been afreemtvork due to any illness, injury
or excessive personal leave in the preceding tw@2e months, the first day of the two
day waiting period will be waived. Both waiting dawill be waived if the employee has
not been absent under the same guidelines for rdeeging twenty-four (24) months.
Such two day waiting period shall be waived in sasehere scheduled surgery
commences on the first day of disability. Absencke to the following will be
considered as excused absences in regard to thidesive policy and not prevent the

waiting period from being waived if the other gdides are met:

e Jury duty
» Official Union business
» Absences for personal business for up to twelvg ltpRrs in each year of the

preceding two year period.

For the purpose of this plan, a year shall be cemed a period of twelve months
commencing with the employee's anniversary dateoul a period of disability extend
from one service year to another, the maximum weskbenefits paid during each
service year of the disability will be determineg the schedule above. However, if a
period of disability does extend from one serviearyto another, then an eligible
employee, having once received sickness benefitiseal 00% and/or 80% rate, will be
paid all further hours of sickness benefits at 66Pthe employee regular base rate of
pay. When a year's full benefits have been exkdusin employee will receive no
further benefits until such time as he has paseathaiversary date of his employment.
Commencing with the term of this agreement, an eyg® shall receive additional sick
benefits for each service year that the employemisbsent from work due to illness or
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personal leave. For each service year withoutkmerece, the benefits shall accrue as
increase in the employee’s sickness benefits équ2d% of the employee’s regular rate
or pay for forty (40) hours. The maximum sickndsmefit to be received by an
employee shall be two hundred forty (240) hour$Cft%, eighty (80) hours at 90%, and
two hundred (200) hours at 80% of the employeeulsr base rate of pay. Such
increased benefits shall be accrued to the emplaydgg used, at which time the
maximum increased benefits shall be exhausted filsty partial week of increased
benefits that is unused by the employee on hisvensary date will be deleted from the
employee’s available sickness benefits.
Part Il. Definitions:
(A)  Wherever used in this plan masculine prondonkide both men and
women, unless the context indicates otherwise.
(B) The term "employee” shall mean a person whegsilarly performing the
duties of an established job or position. Pesssorking on a temporary
or casual basis shall not be deemed employed¢sdqurpose of this
plan.
(C)  Except as otherwise provided in this ExhihitCdmpensation will be
payable in accordance with the schedule "SickBes®fit" as set forth

above.

Part Ill. Sickness Benefits Rules:

(A)  Benefits will be payable only in case of totiability resulting from
sickness or non-occupational injury.

(B) To become eligible for these benefits, an exygé must have accrued
one year of active and continuous service with@ompany from the date

of his last employment.

1) An employee must commence anew to establisipied years
of service under this plan if he is reemploy#dradischarge for
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(©)

(D)

(E)

(F)

cause, resignation or after having been laidasfh period of
more than 180 consecutive days.

2) Each twelve months of active, continuous seras determined
by the Company's rules and regulations compiuted an
employee's last date of employment will be coesed one year.

lliness or injury occurring when employee ig oo duty will serve to

gualify such employee for benefits under this maoept where such

illness or injury occurs while:

1) The employee is on vacation;

2) The employee is on military leave of absernceroother leave of
absence at his request;

3) The employee is absent due to a layoff. Hameshould an
illness or injury originate during a regular adon period and
carry over until after the vacation period, émployee will be
entitled to benefits as a result of such illn@smjury in the same
manner as though the iliness or injury origidate the date of his
scheduled return to work.

Limit and Amount of Sickness Disability Bensti No employee shall be
entitled to the benefits during any year of empleyingreater than the
total number of hours shown by the schedule. Ileaployee is absent
more than once during any year on account of ér@snon-occupational
injury, all such periods will be totaled for therpase of computing the
benefits to which such employee is entitled untesr plan.

No waiting period shall be required if an eoygle has once qualified for
benefits under this plan for any period and simg@bsent on account of

a medical or surgical relapse within one weeérafie termination of the

preceding period of related disability.

No rights to disability benefits under thisuplshall exist if disability is
due directly or indirectly to intoxication or thuse of intoxicants as a

46



beverage or to the use of stimulates, drugsaaratics, or to unlawful
acts, or to fighting, unless in self-defense agfaunprovoked assaults,
or to injury received in any brawl, or to the Kul intent of the employee
to injury himself or another.

(G) If an employee fails to observe any of théofeing rules, the company
may deny all or part of the benefits otherwisgade under this plan:

1) If taken sick while at work, an employee shefiort at once to his
supervisor and follow instructions with respectmedical
attention;

2) If taken sick at home or injured while off guthe fact shall be
reported to the employee's supervisor on tiséfiill day of
disability;

3) Give full and correct information regarding ttisability including
affidavits satisfactory to Company and furnisédical
certificates if requested by the Company.

4) A disabled employee shall take proper caf@motelf, and when
needed, secure proper medical attention atvinisexpense;

5) Submit to such physical examination as magidemed
necessary by a doctor selected by the Company;

6) Report to the Company on a weekly basis aayngé in his
condition, place of residence or address duheglisability.

(H) The Company may have a physician investighéedrcumstances of an
employee's illness or injury to determine whethereémployee is taking
appropriate steps to expedite his recovery.

() An employee that has been disabled for twanore days will be required
to furnish a medical release that is satisfactorshe Company before being allowed to

return to work.

J) The benefits hereunder shall not be subje@sgignment, garnishment,
attachment, or execution. Neither shall this fdarconstrued to give any
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employee the right to be retained in the servida® Company or
to claim benefits hereunder after his separatiomfservice.

(K)  The decision of the Company shall be final aodclusive with respect to
every question which may arise relating to eitherinterpretation
or administration of this plan.

(L)  No benefits under this plan will be paid farygperiod with respect to a
disability which is the result of working for remeration for someone

other than the Company.

(M)  Sickness benefits for an eligible employeellstease once the employee
qualifies to receive Long Term Disability compatisn.
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EXHIBIT D

I, the undersigned member of local 381 of therirggonal Union of Operating
Engineers, AFL-CIO herewith authorize my employedéduct from my wages each and
every month my union dues consisting of initiatfeas and monthly fees owing to Local
381 as a result of membership therein, and difeattuch amounts so deducted be sent
to the Secretary-Treasurer of Local 381 for andngrbehalf.

This authorization is entirely voluntary and shia#l revocable at any time to
giving written notice of revocation to the Company.

If my employment is terminated or if | am permathenransferred outside the
bargaining unit, this voluntary authorization shalill and void on the effective date of
such transfer or termination.

(Date)

(Signature)
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EXHIBIT E

Transition Period to January 2012

Maintenance Department

All 1% class Maintenance craft will be assigned as Tetms (1) incomplete in their new
workgroups. There will be common skills set fdrvabrk groups that must be qualified
and/or signed off on before the Technician levelmplete and/or wage adder awarded.
As of April 1, 2012 all work group Technician (@vel and/or common skill sets will
have 180 days to finish qualifications. Individuhiling to qualify may return to pool
status. As skill set qualification material becenawailable, employees may qualify prior
to April 1, 2012.

After Technician level is achieved, the Senior legealifications must be completed
within 360 days. Individuals failing to qualify maeturn to pool status.

Any individual with a currently established levefjher than Apprentice that fails to meet
the progression qualifications within the estaldshtime frames which results in
returning to the pool will only have 60 days to lifyado Senior level. Individuals failing
to qualify may be terminated.

During the transition period of August 1, 2011 arahuary 1, 2012, all vacancies in
Maintenance will be posted as Tech (If'/class where needed.

The hiring of a Maintenance Pool will follow Artell3, Section 3(c).
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